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Aims: 

This policy aims to help students identify personal qualities and skills which will enable them to 
access advice and guidance on possible future career progression.  

Introduction:  

BIGS aims to provide a programme of activities designed to help individuals to develop an 
understanding of their needs and recognise their own values, attitudes, skills and interests, thereby 
contributing to the school’s stated aims of achieving academic and moral excellence. The 
programme is delivered through a specialist team approach with the involvement of teachers, 
support staff, parents and local employers where appropriate. It will help to facilitate pupils’ 
decision-making and help them to be confident in their transitions from school to the adult world.  

Purpose:  

Careers work aims to provide pupils with the opportunity to:  

¨		clarify goals;  
¨		explore new ideas and express ambitions;  
¨		research opportunities;  
¨		identify personal skills/abilities/strengths;  
¨		make decisions;  
¨		plan for the future and set realistic targets;  
¨		develop career planning skills;  
¨		manage transition post-16;  
¨		develop key skills and skills for employability;  

Implementation – students may be offered the following opportunities/information:  

¨		visitors into the classroom from further education representatives, employers and 
training providers;  
¨		visits out to training centres and education institutions;  
¨		access to up-to-date/bias free careers resources, including full use of ICT careers 
programmes;  
¨		up-to-date labour market information wherever possible;  
¨		structured and informal access to an independent careers Adviser, including impartial 
careers guidance interviews and reviews where necessary;  
¨		impartial careers guidance for pupils from Year 7 onwards;  
¨		informal and formal methods of referral and open access to careers resources and 
careers specialists;  
¨		delivery of a planned programme of careers information, advice and guidance within 
the curriculum, including skills training in personal development planning;  
¨		personal social and citizenship education, which aims to develop pupils’ self 
awareness and key skills;  
¨		a training programme for all pupils resulting in a one-week work experience for all 
pupils;  
¨		a mock interview workshop utilising the expertise of employers, governors and staff;  
¨	a commitment to equality of opportunity for all through the availability of appropriate 
resources and methods of teaching and learning;  

														¨		the provision of information and training for appropriate staff.  
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Provider Access  

BIGS will provide opportunities for pupils from Year 7 – Year 11 to access information from a range 
of education and training providers for the purpose of finding out about the full range of education 
and training opportunities including technical education qualifications and apprenticeships. Please 
refer to our provider access policy for more information.  

The Gatsby Benchmarks  

CEIAG is an important and distinctive element of the whole curriculum, relating to all key 
stages and areas of learning and experiences. We feel confident that we work within the 
guidelines of the eight Gatsby Benchmarks: 

1) A Stable Careers Programme  

A variety of delivery methods enable students to regularly review their career aspirations. During 
form time and PSHCE, Aalima lessons the PDT programmes take place. SLT conduct one to one 
interviews with students embarking on Year 7, Year 8, and Year 11.  Information is also shared at 
Parents information evening.  

2) Learning from Careers and Labour Market Information  

Student and parents have access to good quality information regarding CEIAG and Labour Market 
Information via the Careers Section on the school website. This section contains information on 
specific events being held both in and outside of school. It also has links to a range of careers 
based websites, which are both interactive and informative.  

Our work experience programme also ensure thorough preparation involving pupils researching the 
company, completing the application form, using careers software, understanding Health and Safety 
and creating a CV.  

3) Addressing the Needs of Each Student 

All students in Years 7-11 have access to a careers advisor. Advice and support is tailored to the 
needs of each student and equality and diversity considered throughout. Planned activities and trips 
are offered to meet the needs of all students including possible NEETs, disadvantaged students and 
SEND students. Work experience ‘pre visits’ would take place for identified SEND pupils. 

4) Linking Curriculum Learning to Careers  

Lessons are linked to careers where appropriate. Students are offered specific information 
regarding Science, Technology, Engineering and Maths (STEM) careers and their relevance for a 
wide range of future career paths. Specific curriculum activities, trips and visiting guest speakers 
offer a full range of opportunities. Departmental displays are regularly updated showing what 
careers are achievable through studying their particular subject and information is shared with 
students during their pathways decisions journey.  

5) Encounters with Employers and Employees  

Students have multiple opportunities to learn from employers about work, employment and the skills 
that are valued in the work place. This is offered via the Year 11 work experience, debrief and 
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employer feedback, mock interview programme, Year 10 prefect interviews, future first employability 
workshops and STEM tasks led by employers, guest speakers in lessons and assemblies.  

6) Experience of Workplaces  

All Year 10 students have the opportunity of work experience and work visits to help their 
exploration of career opportunities and to expand their networks  

7) Encounters with Further and Higher Education  

During National Apprenticeship week, training providers, employers and speakers from FE, deliver a 
range of assemblies to students explaining the various apprenticeship opportunities available to 
them. Students have opportunities to hear from HE providers. Colleges are available for ‘drop in’ 
advice for pupils to access advice and guidance.  

8) Personal Guidance  

All students in Years 7-11 and parents have access to impartial careers guidance interviews with 
the Careers Advisor. Students have 1:1 meeting with SLT in years 7, 8, and 11.  

A number of events, integrated into the school careers programme, will offer providers an 
opportunity for education and training providers to come into school to speak to pupils and/or their 
parents.  

Further examples of opportunities include:-  

¨		Lunchtime drop in sessions by a range of providers.  
¨		Assemblies from different organisations  
¨		Prospectuses available in the careers library from a range of FE and HE providers  
¨		Visitors into the classroom from colleges and training providers including Sixth form colleges  

       and apprenticeship providers  
¨		Classroom workshops from GM Higher  
¨		Visits to FE and HE providers with a particular theme or focus. Past examples include .e.g.  

       The Mock Trial event/RAY project/Healthcare events  
¨		Access for colleges and training providers to speak at parents’ evenings, careers fair. 

 

 

 

 


